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Effective January 1, 1976
AGREEMENT
AGREEMENT, dated this day of , 197
by and between the CILTY OF MARCA&E cIrry, a Municipal Corporation

|| of the State of New Jersey,(hereiuafter referred to as the "City')

and the MARGATE CLTY EMPLOYEES ASSOCTATION, (h

to as the “Employees') .

ARTICLE I - PURPOSE

This Agreement is entered into pursuant
6f Chapter 303, Laws of 1968 (N.J. Rev.Stat.3
of the State of Ncw‘Jerseyrto promote and ens
relations, cooperation, and understand betwee
Employees; tO prescribe the rights and duties
Employees; tO provide for the resolution of 1
a1l in order that the public service shall be
fectuated in the best interests of the people

Margate City.
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ure harmonious
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" of the City and
egitimate grievances,
expedited and ef-

of the City of
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ARTICLE 11 - EMPTLOYEE REPRESENTATIVE

A. Majority Representative

The City recognizes the Majority Representative of
Employees as the cxclusive negotiating agent for all non-
uniform employees of Margate City,including the employees of

£
the following departments:

Highway Tax office

Sanitation . ~ Assessors office
Water and sewer Mayor's secretary
Jater meter ~ Municipal court clerk
Recreation city Hall custodian
Electrical Bureau Police secretary
Police Dispatches Traffic bureau

The City and Employees agree that the Majority Representa-
tive of Employees has the right to negotiate as to rates of pay,
hours of work, fringe benefits, working coﬁditions, safety of
equipment, procedures for adjustment of disputes and grievances,
and all other related matters. The Majority Representative shall
be appointed according to the procedure set forth in N.J. Rev.
Stat.‘Bh:IBA—S.l et seq. and shall have all of the rights, powers

and privileges pursuant thereto.

B. §tew§rds
The Employee must’ notify the City of the names of the

steward. No more than one (1) steward and alternatiﬁe is to be

designated.

C. Employees
When used in this Agreement, the word Employees means any
person who' works full-time for the City of Margate, whether or
not said person 1is a Civil Service employee. In computing sick
jeave, vacation time, and longevity, the date said employee began
continuous

his/full=time employment is the relevant date. The status of

the employee as a permanent employee under Civil Service.is not

relevant.




AKTTCLE TTI - GRIEVANCE PROCEDURE

DEFINITION: - Ajgrievance is any dispute between the
paf*iés concerning the applimtion or interpretation of the Agree;
ment or any complaint by an Employee as to any action or non-
action which violates any right arising out of his or their em-
ployment. The City shail not diséipline any Employee witheut
just cause. |

Step 1. - All grievances by an Employee, and responses LO
same by the City shall be in writing. Employees shall appoint an
Association Grievance Committee, hereinafter referred to as the
"Committee', and‘the Committee shall receive, screecen, and pro-
cess all grievances within five days of receipt. The processing
of grievances shall take place without discrimination and irres-
pectivé of membership or affiliation with the Employees. The
majority representative shall be a member of the Committee.

Step 2. - The Committee shall, within five days after

R S—

|

screening, submit grievances to the City for resolution.

Step 3. - In the event the grievance is not resolved at
the second step, either party may refer the matter for impartial
arbitration. Any party wishing to move a grievance to arbitration
shall notify the Public Employment'Relations Commission that they
are moving a grievance to arbitration and request that a list of
arbitrators be furnished to the City and the Committee. If the
City and the Committee cannot mutually arrive at a satisfactory
arbitrétor within thirty (30) working days after receipt of the
1ist from the Public Employment Relations Commission, the Com-
mission shall select an arbitrator. The arbitrator shall hear
the matter on the evidence and within the meaning of this Agree-

ment and such rules and regulations as may be in effect by the

Civil Service Commission of the State of New Jersey whicp;might
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be pertinent and he shall render his award in writing which shall
be final and binding.. The cost of the arbitrator's fee shall

be shared by tﬁe City)and the Employees. Any Employees re-
quired in the grievance procedure to settle disputes on any
arbitration shall be released from work without loss of pay for
such purpose, and anytwitness reasonably required shall be made
available during working hours without loss of pay for the pur-
pose of disposing of any grievance or arbitration matter.

EXTENSIONS AND MODIFICATIONS - Time extensions may be

mutually agreed to by the City and the Committee.
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DISCRIMINATION

The Cify and Fmployees both recognize that there shall’
t -y
be no discrimination by reason of sex, creed, racial origin, or
ape, with respect to employment, or opportunities for improve-
ment of jobs, or a condition of employment. The City further

agrees that it will not interfere with nor discriminate against
a

-

Employee because of membership in, or legitimate activity on
behalf of, the Employees, nor will the City encourage membership

in any other association or union to do anything to interfere with

the representation by the majority representative of the Employ-

ces as the exclusive bargaining agent of Employees.
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ARTTCLE V. - BULLETIN BOARD

The City shall permit the use of non-public bulletin
b

boards, located in the City Hall, by the Employee for the pésting

of notices concerning Employees business and activities.

.v"”
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ARTICLE VI - MANAGEMENT RIGHTS

It is the rightvOf the City to determine the standards of
service td'be off;red by its Employces; determine the standards
of seleétion for employment; direct ets Employees; take discipli-
nary action; relieve Employce from duties because of lack of
work, or for any other legitimate reason; maintain the efficiency

o
of its operations; determine the methods, nicans and personnel by
wihiich its operations are to be conducted; determine the content
of job classifications; schedule the hours; take all necessary
actions to carry out its missions in emergencies; and exercise
complete control and discretion over its organization and the
technology of performing its work. The practical impact of the
decisions of the above matters are subjéct to the Grievance
Procedure as set forth in Article 11T above, Nothing in this
Article sha;l alter or relieve the City of any of its obligations

undertaken by this Agreement.
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The FEmployees dssure and pledge to the City that their
poals and pufposes}are such as to condone no strikes by Employ-
ees, nor work stoppages, slowdowns oY aﬁy othef’such method
which would interferé with services to the public, or violate
the Constitution\and'laws of the State of New'Jersey; and the
members of Employees will not initiate such activities nor

dvocate or encourage other members to initiate the same, and

5]

the members of Employees will not support anyone acting contrary

to this provision. .
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ARTICLE V11I - HOLIDAYS

i

Effective January 1, 1976, all Employees covered by this

¢ bl

Agreement shall receive the following twelve (12) holidays:

New Year's Day, President's T

of February), Cood Friday, Me

Labor Day, Veteran's Day, General Election Day, Thanksgiving Day

and the Friday after Thanksgi

A. TIf an Employée is 1

named holidays, or if any of

day on which an Employee does not work on that day,

shall receive, in addition tc
time, one extra day vacation
on which he‘is regularly off
B. The effect of this
in addition to two (2) days

their regular vacation time,

per year.

ay, (celebrated on the third Monday
morial Day, July f4th, Columbus Day,
: a

ving, and Christmas Day.
equired to work on any of the above-

the above-named holidays fall on a

his regularly accumulated vacation
time for each holiday so worked or
and does not work.

Article is to give all Employees

~ff each week, and in addition to

an additional twelve (12) days off

such Employee‘
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ARTICLE TX - VACATIONS

A An Fwmployee 1n his first year of service shall be
entitled to one workkng day's vacation for each wonth of
Sarvice up to and including December of his jnitial year;
thereafter he shall be entitled to a full paid vacation. Vaca-
tions shall be assiéﬂed according to policy.

G
R. All Employees except those mentioned in Section A :bove

and in C below shall be entitled to fourteen (14) actual wérking
aays paid vacatién.

Cc. All Employees with ten or more years service shall be
entitled to twenty-one (21) actual working days paid vacation.

| D. It is the intent of this Article to assuré personnel
covered by this Agreemeﬁt that they shall receive the maximum
smount of actual vacation days to which they are entitled. Days
on which they are normally scheduled off that fall during the
vacation period shall not be cgmputed as part of the Vacatién
days.

E. After the first’year of service, all vacation days will
accumulate on the first of January for the ensuing year.

F; If an Employee is permitted to but does not use his
vacation time (including 12 days granted as compensating time
for holidays described in Article VIII) during the year in which
carned, he will lose the days nbt used. 1If, however, an Em-
ployee is not permitted to use his vacation days (including 12
days granted as compensating time for holidays described in
Article VIII), during the year in which earned, he shall then be
paid for each of such days so unused. The pay for such unused
days shall be computed at the straight time daily rate of pay,

including longevity, based upon a five day work week, fifty-

two week year.




1t 1S cach B ;mployee's respousibility to sce (hat his

yacation is planﬂe@ well in advance of year end SO that he will
Tn order for an rmployee O qualify to be paid for wnused
yacations days the following pLOLLOUfP must be iollowcd:

\ “1. Calendar is to be posted dﬂd Employees (in order of

|
\'scnioxity will mark offt vacation days planne ed Tor LutiLﬂt yeal .

This pLULLdee is toO be complete pefore ppril 1st of Lhe current

yeat -
5. 1f days sclected are unsatlrfactory, in discretion of
superVvisor. then sppervisor chall give Employee alternat® days,
which days must be accepted by Employee-

3. If gupervisor cannot Ve Employe€ alternaté days, he
is to notify Employeéf who must then write mﬂmordndum to Cit¥,

notifying city of Employee‘s inteﬁt to claim tO pe paid for such

enused yacation days- This memoraﬁdum must bé received by City

prior tO July 1st of current year .

n. 1f Steps 1,2 and 3 are complled with and Employee does
not imn fact usé days earned and SO rejected, during current yeaT,

he shall then be paid foy same during January of the following

WY T | o B4 ) -

- 11 -
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ARTICLE X - LEAVES

A, Sick Leave -
. 4

1. pgﬁi&gq'~ Sick leave is hereby defined to mean absence
from post of duty of an FEmployee because of illness, accident,
exposure to contagious discase, attendance upon a member of the
Empléyee‘s immediate family seriously i1l, requiring the care
or attendance of such Employee. A certif@cate of a reputable
physician in at&endance shall be required as sufficient proof of
need of leave or leaves of absence of the Employee or the neced of
Employee's attendance upon a member of the Employee's immediate
family. Tn the case of an illness of a chronic br recurring
nature causing an Employee's periodic or repeated absence from
duty for one (1) day or less, only one medicél certificate shall
be required for every six (6) month period as a sufficient proof
of need of leave of absence of the employee; provided, however,

the certificate must specify that the chronic or recurring nature

of the illness is likely to cause a subsequent absence from

~

employment.

2. Accumulation - Every person covered by this Agreement

shall, in additon to his or her paid vacation, be granted sick
leave, as defined in l..ébove, with pay of not less than one (L)
working aa§“£;;“;;é£y month of service during the remainder of the
first calendar year of service following appointmeﬁt, and fif-
teen (15) working days in every calendar year thereafter. 1f
any such Employee requires none, or only a pértion of such al-
Jowable sick leave for any calendar year, the amount of such
jeave not taken shall accumulate to his or her credit from year
to year, and such Employee shall be entitled to such accumulated

cick leave of absence with pay, if and when needed, provided that

the City of Margate shall not require any of its Employees who may

# R




be diszbled either through injury or illness as a result of, or:
arising from, his respective employment, to utilize the sick
leave accumulated unéer this section. On january 1, 1976, every
Einployee will be considered as having already accumulied fifteen
(15) days sick leave, and the next accumulation of fifteen (15)
days will be added as of Januvary L, 1977 and on each January lst
thereafter. No leéve of absence with pay under this section or
any section shall exceed one year commencing from the date of
such injury, illness or disability.

B. TFuneral Leave

1. Special leave of absence with pay up to a maximum of
‘hree (3) days shall be granted to any Fmployee in case of death
within the immediate family.

2. The term "immediate family" shall include only father,
mother, father-in-law, mother-in-law, grandparents, sister,
brother, spouse, child and foster child of an Employee, and
relatives :esiding in his household.

3. The special leavg period shall commence immediately
following the death of such persons and is for the sole purpose
of arranging and attending funeral services; such special leave
may be.extendéd without pay at the discretion of the Mayor. The
above shall not constitute sick leave and shall not be deducted
from annual sick kave.

C. Injury Leave

1. Injury leave shall be granted with full pay to Employees

disabled through injury or illness as a result or arising from and

in the course of their respective employment.
2. Any amount of salary or wages paid or payable to the
Employees because of leave granted pursuant to Section X, C 1.

above shall be reduced by the amount of workmen's compensation
LtLE IR
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award under Chapter 15 of Title 34.of the.Rcviged cratutes made

for disability because of the same injury Or illness requiring

L]

cuch leave. , ‘

p. Limitations on Leaves

No leave of absence oOr combination of leaves of absences.

for any cause whaltsoever shall exceed one year. Tn the case of

continuous absence from duty of an Fmployee for any cause what-

—

soever, of wore tha such Employee SO absent

n one year duration,
shall be automatically retired from employment on the first anni-

versary date from the date such absence began.




ARTTCLE XT — SALARY, LONGEVITY,
' OVERTIME '

+

_A. Base Salary

1
e

to be paid to the cmployeces of the City of Marg

o2!

set for in o
‘:Q M rruney )

2. Commencing Jume, 1977, the annua

to be paid to the aforementioned employees will

additional sum of 5% of said 1976 base salary.

3. Base salary is the annual pay ba

hour week and a {ifty-—-iwo (52) week year.

~15-

1. Commencing January 1, 1976, the annual base salaries

Sehedule attached hereto, and shall be paid bi-weekly.

ate shall be as

1 base silaries

be increased by thd

sed on a Torty (40)

Iz
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SCHEDULE A7

. © . SALARIES

Blectrical Tiispector & Traffic Maintenance
R {A ) .. o

na F @ e e T T e et e et e e

PER ANNUM

ceretary . to Lhé Mayormw~»~~"—"mwwm*“"“ﬂ"””“””"“”””””$ 6’555'00

- 13,167.00

pumping Station Operatorww~~wm~—»m~w~~~~wwwww¥wwm~m~— 12,018.00

Principal Clerk Bookkcep@r~mwm~~~ww~www»~w»m~»Mmm~«»w 11,697.00

Senior Clerk ~”~”w—aww«wwmwn*m~~mwma~~w~w~ww"~~wm-—~~
Deputy Municipal Court Clerk Typjngww~~a~wwwﬂ~~ww—wm—'
Assessing Clﬁrkm~m~aWWMMM~u#ww~~*w4~wm”mww~»w~Wﬂ~w~~~

(During third year of service and thereafter)
Clerk-Typist (During}second year of service)———————""

Clerk-Typist (During third year of service and there-
thereafter)wu~~~—~m~~~mm—»»w~~~«~r~~~-~

Mechanic (During third year of service and there-

8,957-.00

7,
7,

>

886.00

886.00

.319.00

886.00

ALLOT o S ST T 11,360.00

Building Service WOTKET = e e e e o T T T
Police Dispatcher-————-——7-"777"777"" e e e
l.aborer (During first year of servjce)»ﬁ~~~“~iw"m;__g
Laborer (During second year of service-—————————mmoTETT

TL.aborer (During third year of service and there-
AL e S T T T T T T T T

6,

9,

311.00

708.00

PER DAY

Traffic Maintennance Worker (during first-year-of — - -

service)——————mm—mm oo T

meaffic Malntenance Worker (dﬁring second year of
service)————m—m——mmm s

Traf{ic Maintenance Worker (during third year of
: service and thereafter)--—------

senior Water leter Reader (during first year
of service)—-——————————""""

Senior Water leter Reader (during second yeay
of service)

Senior Water leter Reader (during third year of
service and thereafter)————-—-——-

- 15A -

27.95

32.20
34,35
27.95
32.20
31 .35
27.95
32.20

34.35




SCHEDULE

AT CONTLINUED

. % -
jater lieter Feader & Vater Repairer (during N i
' first year ol service)———————"7"77 " - 27-.95

Water Meter Reader & Vater Repalrer (during
second year of sepvice)-——————""77 oc

Vater lMeter Reader & Water Repairer (during )
Nepird year of service and therealter)-———-- 34.35

. I
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‘City by the following schedule:

Five 2%
Ten | 47,
Fifteen 6%
_ . . Twenty ' 8%
Twenty-five or more 10%

B. Overtime

1. Overtime shall consist of all hours worked in excess
of‘oight hours in a:day or forty hours in a week.

2. All Employees covered by this Agreement shall, in addi-
tion to their basic salary, be paid one and one-half (1 1/2) time
their straight time hourly rate of pay, including longevity in
accordance with their service for all overtime hours worked.

A1l overtime payments shall be paid no later than on the pay day
for the pay period which immediately follows the pay period in
which the overtime occurs. | ]

C. TLonpevity

1. Fach Employee listed in Article XI, Schedule "A", shall
be paid in addition to and together with his or her annual base
salary as listed in Schedule "A", additional compensation‘bésed

upon the length of his or her service as an Employee of Margate

Years of Continuous Service Compensation per annum in addition
to Base Salary (Percent of annual
Base Salary)

2. The aforesaid additional salary or compensation shall be
paid in equal bi-weekly installments at the same time as the
base pay. In compﬁting overfime pay and va;ation pay and any
other pay rates set forth in this Agreement, the basic pay of
any Employee shall include his base pay plus his longevity.

3. In computing longevity, an Employee's length of service

will be figured from the date said Employee began full-time

employment. For example, if an Employee bagan his full-fime
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employment on July 15, 1971, he will have worked five (5) years
for the City de be entitled to his two percent (27) longevity

increase begipning on July 15, 1976,

Q

- 16A -
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ARTICLE X1L

VACANT ;

‘
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ARTICLE XITI - HOSPITALTZATLON IRSURANCE

A. The City agrees to provide the best possible hospitali-
‘ 5 ;
sation and medical insurance in existence for all Employees

covered by this contract.

The City further agrees that the continuance of coverage

‘after retirement of any Employee shall be provided at such rates

(
and under such conditions as shall be prescribed in the contract

subject, howevér, to the requirements hereinfater set forth in
this Subseaion. The contribution required of any retired
Employee toward the cost of such coverage shall be paid by him
direétly to the insurance agent.

Retired Employees shall be required to pay for the entire
cost of coverage for themselves and their,dependentsvat rates
which are deemed to be adequate to cover the benefits, as af-
fected by Medicare, - of such retired Employees and their de-
pendents on the basis of the utilization of services which may
be reasonably expected of such older age ciassifications, pro-
vided, however, that the total rate payable by such a retired

Employee for himself and his dependents for coverage under the

‘contract and for Part B of Medicare, shall not exceed by more

than twenty-five (25%) .percent the total amount that would have
been required to have been paid by the Employee and his employer
for the coverége maintained had be continued in office or active
employment, and he and his dependents were not eligible for
Medicare benefits. Nothing herein shéll be construed as compel-
ling an employer to pay any portidn of the premiums or charges
attributable to such contracts.

B. The City agrees to secure dental insurance for its
Employees under its Blue Cross and Blue -Shield policies pro-
vided they are able to obtain such co&erage and provided that

S

the Employees who desire the coverage will pay for such éoverage

out of their own salaries.
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ARTICLE XLV - INTERPRETATION

It is the zi,m:ontioﬁ of the parties that this Agreement be
construed in harmony- with the rules and regulations of the
Civil Service Commission, Chapter 303 of the Laws of 1968, the
statutes of the State of New Jersey, and the ordinances of the
Ciﬁy of Margate City]

]




ARTTCLE XV - CONTINUATION OF BENEFLTS NOT
COVERED BY THIS AGREEMENT

A1l con@itions not covered by this Agreement shall
continue to be goﬁern@d, Controlleﬂ_and interpreted by
reference to the City's Charter and ordinances; and any
present benefits which are enjoyed b& Employees covered by
this Agreement, that have not been included in the contract,

shall be continued.

-
1
-ty
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ARTICLE AVI - SAVINGS CLAUSE

Tn the event that any provisidﬁ of this Agreemeént shall
be finally detérmined‘}o be in violation of any applicable or
civil service law or regulation, such detérmination shall not
impair the wvalidity and enforceability of the remaining provi-

sions of this Agreement.
3
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ARTICLE XVII - DURATION

This contract shall be in full force and effect from

‘December 31, 1977.

The parties agree that negotiations for a successor

and

Agrecement and modifying, amending or altering the terms
provisions of this Agreement, chall commence on or about

September 1, 1977. It is understood that Employees are seeking

contract commencing from January 1, 1978.

a successor This

Agreement will remain in full force and effect until a successor

agreement is reached.




